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The South African National AIDS Council (SANAC) in partnership with government 
and other stakeholders hosted the first Adolescent Girls and Young Women 
(AGYW) HIV Prevention Summit in Benoni on the 24 and 25 April. The Summit 
was well attended by delegates from across the country who included civil society, 
youth, researchers, government, implementing partners, beneficiaries and donor 
representatives.
 
The Summit was convened as an opportunity to reflect on the current HIV prevention 
response targeted at AGYW, to identify the gaps and opportunities for future 
programming and a platform for dissemination of new research related to AGYW.
 
An array of speakers made presentations during the two-day Summit including a 
panel with departments highlighting the SA government’s response through the She 
Conquers campaign.
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Continued from page 1

Brave Conversation Dialogue

The provocative Brave Conversation Dialogue was hosted on 
the first day of the Summit with Kgomotso Matsunyane as the 
moderator. Kgomotso emphasised the need to be cognisant 
of use of language not relatable to our target audience, taking 
note of how public health messages are communicated to 
young people and most importantly, the things that remain 
unsaid in the prevention narrative. Two representatives from 
the She Conquers national committee (Koketso Rathumbu and 
Leonora Mathe) commented on the absence of interventions 
targeted at young people specifically around mental health. 
Young people are demanding access to PrEP and want to 
know when it will be available to AGYW. Naledi Chirwa led 
the delegates in a rousing chant of her Vagina Mantra which 
called on young women and girls to take ownership of their 
vaginas.

Raising Our Voices

“Consistency is the only currency that matters” was a quote that 
Pontsho Pilane referred to and definitely resonated throughout 
her address during the “Raising Our Voices” session held on 
the second Day of the Summit. Pontsho provided a guided 
reflection on how social media can be used as a tool to 
instantly reach a large number of people, through more than 

just delivering a message, but as a start to a meaningful 
engagement. Pontsho emphasised the need to focus on 
providing quality content, consistently, what one posts online 
should be for a purpose. Using people’s lived experiences 
is another powerful way of engaging and working towards 
changing public discourse on an issue one feels passionately 
about. 

Open Mic Youth Session

During the opening of the second day of the Summit, youth 
representatives demanded an opportunity to speak and be 
heard by the delegates in attendance. This youth session was 
an informal discussion hosted by the youth about what it is 
that as young people feel is missing from the HIV prevention 
response. What came out strongly from the various youth 
speakers was that young boys and girls who live in rural areas 
are often left behind along with those who belong to key and 
vulnerable populations such as young LGBTI and sex worker 
communities. Gender based violence was also stressed as a 
societal problem that has an impact on both young men and 
women with very little being done to curb the violence and 
provide post violence care. The youth at the AGYW Summit 
have committed to organising a National Youth Summit, which 
will be organised and hosted by the youth, for the youth. n
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World TB Day 2018 : Leaders Pledge to Take Action!
- Kanya Ndaki

March 24 marks World TB Day, a global campaign to 
create awareness on tuberculosis (TB). This year, South Africa 
commemorated the day in Durban, KwaZulu Natal under the 
theme “Unite to end TB & HIV – South African Leaders Taking 
Action!”. His Majesty King Zwelithini KaBhekuzulu alongside 
SANAC Chairperson, Deputy President David Mabuza
led the event.  
 
Although the theme called on all leaders to play an active 
role in creating awareness and preventing the spread of 
TB, it focused strongly on traditional leaders as they have 
significant reach and influence in their communities. 
 
Figures released by Statistics South Africa in 2015 indicate 
that TB is the leading cause of death in South Africa. It 
accounted for 33 000 deaths in SA. On a global scale, 
nearly 4 700 people die daily from TB, according to the 
World Health Organisation (WHO).  
 
In his address, King Zwelithini said substance abuse, 
poverty, poor nutrition and overcrowding in some areas 
contribute significantly to the spread of TB. His Majesty also 
emphasised that TB affects anyone – it knows no race, class 
or social standing. His own son, Prince Nhlanganiso, was 
diagnosed with TB in 2010 and subsequently lost one of his 
lungs. The Prince had earlier shared his experience and even 
removed his shirt on the podium to reveal the remaining scar 
from the operation to remove his lung. He was successfully 
cured and is now using his story to encourage people, 
especially men, to be screened for TB and HIV. 
 
SANAC Chairperson, Deputy President David Mabuza, 
thanked His Majesty and the Prince for sharing their TB story 
with the nation. 
“Hlanga loMhlabathi (the King’s salutation), our nation is 
inspired by the story of your son, a courageous TB survivor 
and a champion against this disease. He is giving people 
with TB a voice, a face and dignity. He is a champion 
demonstrating that TB is curable and preventable,” he said. 
Health Minister, Dr Aaron Motsoaledi called the various TB 
ambassadors to join him on the podium during his speech to 

demonstrate that TB affects anyone.
“As you can see, I have a prince, a beauty queen, a doctor 
and a musician in front of you. They are all TB survivors and 
are now TB Ambassadors. Anyone could get infected,” said 
Dr Motsoaledi. He also added that he is glad this year’s 
commemoration was held in eThekwini since the municipality 
has the highest TB infection rate in the country. “Hopefully this 
event will not only create much needed awareness around 
here, but it will also encourage the local leadership to make 
concerted efforts against the spread of TB.”
 
The commemoration was concluded by the signing of a 
pledge by leaders to demonstrate their commitment to the 
fight against TB. 
 

A Dialogue with Amakhosi and other Leaders
 
On the morning of the official commemoration of World TB 
Day, SANAC hosted a dialogue with Amakhosi (Kings/
Chiefs) and other leaders at Inkosi Albert Luthuli Central 
Hospital. This was to encourage them to support efforts to 
end the spread of TB in their communities. Issues of stigma 
and discrimination against those infected and affected by TB 
were also discussed. 
 
King Zwelithini made a passionate call for people to stay 
on HIV and TB treatment in order for the country to make 
progress against infections. He also lambasted religious 
leaders who deter people from adhering to treatment by 
promising them “miracles”. 
 
“As a committed member of the church myself, I urge all 
pastors and so-called prophets to stop misleading our 
people. The only way to beat TB and HIV is by taking your 
medication correctly, nothing else,” said King Zwelithini. 
His Majesty also added that more funds and other resources 
should be invested in the fight against TB and HIV.
 
Traditional leaders, religious leaders and leaders in 
government and civil society attended the dialogue. n
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Getting to know…
Zizo Zandra Nodada, SANAC Housekeeper 
- Nelson Dlamini

Who is Zizo?

I was born in Tsolo (Eastern Cape) but we moved to Gxulu 
after my parents separated. I’m one of four girls who were 
all raised by a single parent. We lost my elder sister (the first-
born) to HIV and life became very difficult because she was a 
great support system for our mother and us. Raising girls was 
also quite challenging for my mother because she also had 
to keep us safe, but she did it. I have a 10-year old daughter 
called Milisa – I had her when I turned 35. Most people 
had thought I’d never have a child by then. I love going out, 
having fun and listening to music. I am also a very spiritual 
person and currently undergoing a trying spiritual journey. 

Would you like to share more about this spiritual 
journey? 

Yes, I am currently undergoing training to be a sangoma 
and the name I was given when starting this journey is 
‘Magawul’egijima’ which means I am swift. I actually like 
it because it is very fitting for the type of person I am. This 
name is usually revealed to you or the person training you. 
In my case, it was revealed to my trainer. This type of calling 
cannot be ignored. If you do, certain things happen in your 
life and those close to you which cannot be explained. For 
example, my daughter suddenly became blind and I was told 
it is because I need to accept the calling. Since I started the 
process, she is okay. 

What does your role at SANAC entail?

I am a housekeeper at SANAC so I clean the office 
alongside my colleague Suzan. I am also responsible for 
preparing the boardrooms for meetings by setting up the tea 
station. Since I have basic computer skills, I also relieve the 
receptionist whenever she needs to attend to other things. 
My journey at SANAC has been an interesting one actually 
– I started as a temp and when I was offered a fixed term 
contract, I was actually sceptical. But after  learning more 
about the work of SANAC, I became motivated and inspired 
by the work of this organisation. 

What do you enjoy most about being part of the SANAC 
family?

On one of the days when I was a relief receptionist, I scrolled 
through the SANAC website, I came across something that 
says “Traditional Healers Sector” and I found it intriguing. 
Although I didn’t dwell on it then, I later realised that my 
ancestors had placed me in this environment for a reason 
when I started my training to be a sangoma. That reason is 
the fact that everyone around here understands what I am 
going through. This isn’t common in the corporate industry. 
I will never forget the first person who realised what I was 
going through – Rentia Agenbag, a white woman! The HR 
Manager and the CEO were also so supportive. I was taken 
aback by their gesture. n
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Getting to know ...
Lesego Ndlela, Executive PA to the SANAC CEO.
- Nelson Dlamini

How would you introduce Lesego?
Lesego is a rural girl from the dusty streets of Chaneng, a 
village in Rustenburg in the North West. I grew up and 
matriculated there.  I have two National Diplomas, one in 
Office Management from Tshwane University of Technology 
and the other in Public Relations from University of South 
Africa.  My first job was with the Statistics of South Africa 
and I worked there for 5 years. I started as a Data Capturing 
Clerk and resigned as an Office Administrator.  

I then joined the Competition Commission South Africa in 
2012 as Divisional Assistant and a year later I was promoted 
to a Personal Assistant to the Divisional Manager, a job that I 
held for four years until I moved to the Department of Science 
& Technology. I worked with DST for a year until I joined 
SANAC in February 2018. I’m a wife and a mother to my 
two adorable cubs, a 10-year-old daughter and an 8 month-
old baby boy.. 

The one thing people don’t know about you?
I’m very patient with kids, their “carefreeness” fascinates me. 
They’re so liberal and the only time they develop fear it’s 
when we as adults create a fearful environment for them.  
I’ve grown to realise and also to believe that every child has 
a potential to become whatever they want in life, regardless 
of their background. All they need is determination and 
tenacity.  In my next life I want become a pre-school teacher.

What are you most passionate about?
I’m very passionate about poverty eradication. It breaks 
my heart to see people living in poverty and helpless. I’m 
constantly trying to help by all means and I know I’m not 
where I want to be with the project and I’m also aware that 
I can’t save the whole world but I want to make sure that no 
child will go to school or to bed hungry under my watch. It is 
a work in progress but it is achievable.

What do you find interesting about the work of SANAC?
A constant improvement to the lives of people living with 
HIV and TB, the fight to reduce stigma and also the fact that 
SANAC protects and promotes human rights. n
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SPOTLIGHT ON: The Global Fund CCM  
Our new Spotlight feature invites SANAC team members to share interesting information about their programmes. In this feature, 
CCM Coordinator Phephelaphi Dlamini talks about the Global Fund CCM. Nelson Dlamini asks the questions. 

1. What is the CCM?

CCM stands for Country Coordinating Mechanism and 
is a national committee of any given country tasked with 
submitting fund applications to the Global Fund based on 
needs and priority areas in response to HIV and TB. The 
grants approved by the Global Fund are not held by the 
CCM itself but are administered directly to beneficiaries, 
which are called Principal Recipients (PRs). The CCM’s role 
therefore, is to monitor implementation and progress. 
Since the Global Fund does not maintain country offices, 
it relies on CCM bodies and structures for national level 
governance and administration

2. How is the CCM formulated?

The Global Fund CCM is a multisectoral structure that 
includes the private sector, government, civil society and 
technical partners. In South Africa, the SANAC CEO chairs 
the CCM and the co-chair is elected from the Civil Society 
Forum. It is also important to note the role played by the 
following structures of the CCM because they are important 
in ensuring a successful implementation and coordination of 
programmes and grants:

(a) The Secretariat 
In the South African context, SANAC is the Secretariat for the 
Global Fund CCM. This body is tasked with coordinating 
and managing CCM activities at country level. 

(b) CCM Oversight
This structure has to understand the programmes and 
challenges of the Principal Recipients (beneficiaries). They 
also provide guidance to beneficiaries and compile reports 
for the Global Fund. This structure is usually comprised of 
technical experts in programmes, finance and procurement.

3. Can you elaborate about the functions of the CCM?

The CCM basically does the following for the Global Fund:
• It coordinates the development of the national request for  
 funding from the Global Fund;
• It nominates Principal Recipients or beneficiaries if you 
 like;
• It oversees the implementation of grants and;
• It ensures linkages and consistency between Global Fund 
 and other national health and development programmes 

4. How much money has the country received through   
 CCM efforts?

Well, in July 2015 the CCM submitted a concept note to 
the Global Fund, which is basically the country’s funding 
application. The CCM asked for a total of $380,500,261 
for South Africa and the Grants Approval Committee of the 
Global Fund approved $304, 418, 332 which wasn’t so far 
off the requested amount. This will go a long way in fighting 
HIV and TB in the country.  n
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Provincial Implementation Plans Progress Update:  Mpumalanga  
Following the launch of the National Strategic Plan (NSP) for HIV, TB and STIs: 2017-2022, provinces had to draft Provincial 
Implementation Plans (PIPs) adapted from the NSP and tailored to their needs. In this issue, we zoom in on Mpumalanga with 

Elphas Nkosi, the Provincial Council on AIDS head in the said province. Nelson Dlamini asks the questions.

How Far is the province with the PIP? 
The PIP has been finalized and awaiting final approval by 
the PCA in the next sitting. Thereafter, the launching, printing 
& distribution will be rolled out.

What were some of the unique challenges you faced in 
the province? 
The one thing that was a struggle is the participation of 
Ward Councillors during the PIP development process. Their 
involvement was very minimal. 

How did you deal with these challenges? 
We embarked on an ongoing induction of Ward Councilors 
and their role in the fight against HIV, STIs and the 8 goals of 
the NSP as well as the development of our PIP. 

Any highlights from the PIP development process? 
The formal appointment of the Provincial Steering Committee 
by the Director General of the Province assisted in expediting 
the process.

What were some of the priorities for Mpumalanga in 
developing this PIP? 
In our province and context, migration and cross border 
issues are some of the main priority areas. Matters affecting 
adolescent girls and young women, key and vulnerable 

populations as well as stigma and discrimination are also 
issues we need to tackle.  

What are the next steps for the Province? 
The PIP will be printed in 3 local languages (vernacular) 
and circulated accordingly. Thereafter, we need to rollout 
Community Profiling to all wards using the Focus for Impact 
approach. Our PIP will be costed and funded. Thereafter, 
monitoring of the implementation of the PIP through the 
MDIPs, training of all stakeholders on the new reporting 
template are key. 

Any lessons or pointers you might want to share with 
other provinces to refine their PIP? 
All government departments are to be mobilized to fully 
participate and identify their individual role in the PIP. 
Targets are to be set with individual departments through 
consultation. We are also striving to learn from our own PIP 
through implementation. 

Anything you would like to add?
The PIPs and MDIPs will remain very good documents if they 
are funded. Funding of the PIP and MDIPs implementation is 
indispensable. PCAs must be empowered with resources to 
coordinate the multisectoral response. n

Premier of Mpumalanga, Refilwe Maria Mtsweni.
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Scenes from the AGYW HIV Prevention Summit 2018 

Scenes from World TB Day 2018: Dialogue with Amakhosi and other leaders

The AGYW Summit provided a space for the youth to engage on various issues, 
plans and targets in response to HIV in South Africa. 

Social Media Influencer, Pontsho Pilane provided training 
on how to use social media as an advocacy tool. Some of the young women who participated in the Summit.

SANAC hosted a dialogue with Amakhosi (Kings/Chiefs) and other leaders at Inkosi Albert Luthuli Central Hospital. 
This was to encourage them to support efforts to end the spread of TB in their communities.



9

SANAC NEWS • MArCh/April 2018

The HR hangout... 
Sexual Harassment in the Workplace
- HR & Comms Desks

Reports of gender-based violence and women killed by their 
lovers have dominated headlines. In this instalment of the HR 
Hangout, we look at another issue which affects women more 
than it does men – Sexual Harassment. Both men and women 
can experience sexual harassment in the work environment; 
however, women are disproportionately affected. 
 

If not dealt with effectively, sexual harassment does not only 
risk reputational damage to the company, but the loss of 
valuable workforce and talent (victims may resign). Due to 
its sensitive nature, victims are often too embarrassed or, in 
some cases, scared to report instances of sexual harassment. 
Other victims are sometimes unsure of whether the act was 
indeed sexual harassment, thus enabling the perpetrator to 
repeatedly harass the victim. To be clear of what constitutes 
sexual harassment, let us look at the definition and examples 
of sexual harassment in the workplace. 
 
Definition of sexual harassment

Sexual harassment is unwelcome sexual behaviour that makes 
a person feel offended, humiliated or intimidated. 

It can be physical, verbal or written. Sexual harassment is not 

consensual interaction, flirtation or friendship. It is behaviour 
that is not mutually agreed upon.

Sexual harassment in the workplace means it happens:

• At work
•  at work-related events or where people are carrying out  
 work-related functions – this extends to external  
 stakeholders and funders
• Between people sharing the same work station or office

Examples of sexual harassment 

• Inappropriate touching 
• Unwelcome sexual jokes
• Unwanted questions about your sex life
• Rude gestures
• Being stared at in an offensive way
• A superior asking his/her subordinate for sexual  
 favours in  exchange for a promotion, raise or special  
 treatment  

Should you fall victim to sexual harassment at SANAC, 
please report it to the office of the HR Manager immediately. 
n


